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r. Assistant p"of"rro, (n."a.rr,i" Lever 10) to assistant professor (s"nio* Scale/Academie Level 11)

r-r^r $nrrr .rears of service with a

i. An Assistant Profess6r who \as ':#:tffttf,I:ifit'") id ils;;'^*,'' 
i*?;,,i":';'.iJ-'ffi Hfr'":'#il:T'HTn-il**' rS*:;;J f,:;

iff"""t"';il';;J:"Hl'"i"il':$'ilil*tothanexthighergrade;
An entry t.,"ttJ*tu,,t P,ofe.,"^, ;'l;^*; u."qui'.4 1n.,. 

degree within

f,eur vears *ifiT#'tiigiurt "'-#Jt'g 
1o- **t higher grade after

cc'mptetion "'il* "*t 
f;a 

'uti'r"t 
trtt rouo*ing conditions:

ii.Attendedoneorientationcourseof'Z]dav1;d3rationonteaching
methodologrA#;ilcrroor/winterichool/CAFTTraining;

iii. Any one of fe following: Completed Refresher/'Research 
Methodology

c.*.",-"{#iliJffi i1dtrftrtri;:wfttHf, ffiu$'l"-;
i"u*i"g-r1'Yryi#;'"i:ffi il;,rr-o"rrtop*entProgrammes/anv

$Fr:'*:ll%"*,:"m?"ffi;',d;'';;i,ff:r:":"#:ffi :
discipline "i?il"It' 

one week (5 davs) duration' 9'":H;;il in ro"'-

course (*ith"'"';;if"ution; ot development ot

quadrants I rt'robc;' course a*'g tj" "titt**:.:OtU' 
*u

iv. Pubtished one research publication in the p"t'' 1l]-tlled 
journals or

uGCA{AAS-listed 
journal, ao'int assessment period'

CAS Promotion Criteria:

IT*TJ,:ili:#[:ffi]T 
:,.il**d' 

grade in]rr3 alnual perrolnlnce 
.

urr"t''"" "pon' 
of at'leastd;;/f"fi/ileof the last four/five/six years

oftheu*rrrri.ntperiodasthe;;-*"ybe(asprovidedinAppendixl'
Table 1), and; . !.^- ^r

ii. The promotion is recommended by the screening-cum-evatuation

committee.
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II. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection
Grade/Academic Levet 12)

Eligibility:

i. Assistant Professors who has completed five years of service in Academic
Level 1 l/Senior Scale.

III. Assistant

Level l3A)

ii. A Ph.D. Degree in the subject relevant/allied/relevant discipline.

iii. Has done any two of the following in the last five years of Academic
Level 1l/Senior Scale: Completed a course/programme from amongst the
categories of Refresher CourseslResearch Methodology/ Workshops/
Syllabus Up-gradation Workshop/ Teaching-Leaming-Evaluation/
Summer School/Winter School/CAFT Training/Short course Technology
Programmes / Faculty Development Programme/ any state or central
government training progftrmme relevant to his/her discipline of at least
two weeks (ten days) duration (or completed two courses of at least one
week (five days) duration in lieu of eviry single course/programme of at
least two weeks (ten days) duration), or, completed one MOOCs course in
the relevant subject (with e-certification); or contribution towards the
development of e-content in 4-quadrant (at least one quadrant) minimum
of 10 modules of a course/contribution towards the development of at least
10 modules of MOOCs course/ contribution towards conduct of a MOOCs
course during the period of assessment.

iv. Published three research papers in the peer-reviewed journals or
UGCAIAAS-listed joumals during assessment period.

CAS Promotion Criteria:

A teacher shall be promoted if;

i. The teacher gets a 'satisfactory' or 'good' grade in the annual performance
assessment reports of at least four of the last five years of the assessment
period, (as prescribed in Appendix I, Table 1) and;

ii. The promotion is recommended by the Screening-cum-evaluation
committee.

Professor (Selection Grade/Academic Level 12) to Associate Professor lacaaemic

Eligibility:

i. Assistant Professor who has completed three years of service in Academic
Level 12l Selection grade.

ii. A Ph. D Degree in the subject concerned/allied/relevant discipline.

iii. Any one of the following during last three years: completed amongst the
categories of Refresher Courses/ Research Methodology
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workshops/syllabus up-gradation workshop/ -Teaching-Learning
Evaluation 

' 
Technology 

- 
Programme/ Faculty Development

programme/summer schoolAMinter school/cAFT Training/Short coulse/

any state or central government training programme relevant to his/her

discipline of at least-two weeks (ten days) duration (or completed two

"o*.", 
of at least one week (five days) duration in lieu of every single

course/programme of at least two weeks (ten days) duration); or

complied-one MOOCs course (with e-certification); or contribution

towards the development of e-content in 4-quadrant (at least one quadrant)

minimum of 10 modules of a course/contribution towards development of

at least 10 modules of Moocs course/ contribution towards conduct of a

MOOCs course during the period of assessment'

iv. A minimum of seven publications in the peer-reviewed or UGC/I\TAAS-

listed journals out of which three research papers should have been

publishd during the assessment period'

v. Evidence of having guided/advised at least one Ph.D. candidate.

CAS Promotion Criteria:

A tear,her shall be Promoted ifi

i. He/she gets a 'satisfactory' or egood' grade in the annual performance

assessment reports of at least two of the last three years of the assessment

il;d as specified in Appendix I, Table 1, and has a research score of at

least 70 as per APPendix I,TableZ'

ii. The promotion is recommended by.a selection committee constituted in

accordance with these Regulations'

fV. Associate professor (Academic Level 13A) to Professor (Academic Level 14)

Eligibility:

i. An Associate Professor who has completed three years of service in

Academic Level 13A.

ii. A Ph. D degree in the subject concerned/allied/relevant discipline'

iii. A minimum of ten research publications in the peer. revie*:d 
91

UGC/I{AAS-listed joumals out of which three research papers should

have been published during the assessment period'

iv. Evidence of having successfully guided/advised doctoral candidate'

v. A minimum of 110 Research Score as per Appendix I, Table 2'

CAS Promotion Criteria:

A teacher shall be Promoted if;
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He/she gets 'satisfactory' or 'good, ryd" in the annuar performalrceassessment reports of at least two of thJl^t tlrr". v.;-"f ,lr. assessment

lil:l'ril flT*t';:.x 
I' rabre r" *Jut least 110 ,;,;;; score, as per

The promotion is recgnmended by a selection committee constituted inaccordance with these Regulations.
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